EPARTMENT OF THE ARMY
OFFICE OF THE ADMINISTRATIVE ASSISTANT TO ‘THE SEGREVARY
US ARMY RESOURCES AND PROGRAMS AGENCY

105 ARMY PENTAGON
WASHINGTON DC 20310-0105
HUMAN RESOURCE
MANAGEMENT DIRECTORATE
JDRP-HRP 25 April 2003

MEMORANDUM FOR Headguarters, Department of the Army Activities

'QUBJECT: Summer Faculty Employment Program

1. In a recent memorandum to Headquarters, Department of the Army Principal
Officials, the Administrative Assistant to the Secretary of the Army announced
the 2003 Surnmer FacultE Employment Program in support of Historically Black
Colieges anc Universities (HBCU) and Minority Serving Institutions (MS1), If your
activity Is in need of spegial skills for projects or studies, you may want 10
consider participating in this program. An outfine of the program is enclosed.

2. Last summer, faculty members were hired to work on special projects or
studies for ovganizationﬁ within Headquarters activities. The organizations were
very pleased with the quality and amount of work accomplished.

3 For additional information, my point of contact is Ms. Tracey Richardson at
(703) 588-1485.
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